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Job Posting for 6-12 Art Teacher

Position Type

Position Classification

Job Location

6-12 Art Teacher-Michigan Art Teacher License with a

LX, LQ, or LZ endorsement

Non-Exempt

Primarily Remote

Overview: Reimagine Education, LLC is a privately-owned management company for Michigan International Prep School, a publicly funded Cyber Charter School.

Philosophy: At Michigan International Prep School, we want our students to pursue what makes them different. No two people are identical, and it doesn’t make sense to treat
them like they are. That’s why we create a unique learning pathway for every MIPS learner, built around their talents, interests, location, and schedule. Students are first in our

school.

Position Description: Reimagine Education, LLC is seeking an educational innovator to create a 6-12 Art program for our diverse population of students that live all across
Michigan. If selected, you will be asked to create and deliver an engaging Art curriculum that will help students discover their creative potential that could potentially lead to a
future career in the Arts. Our 6-12 Art Instructor will be part of a pioneering team that is creating a never before seen encompassing online Arts program that draws out creative
potential in all students in the areas of Music, Art, and Theater. The Art Teacher will report directly to the Director of the Arts.

Qualifications Essential Duties
o  Current Michigan Teaching Certificate with a LX, LQ, e  Develop trusting relationships with students assigned to the Teacher
or LZ endorsement. (Meeting Highly Qualified Status) e  Create Art Curriculum development under the guidance of the Director of the Arts
e  Proven ability to effectively draw out students love of e  Provide individual & small group instruction in person and online
the art and discovery of creative potential e  Monitor student progress weekly and help the student stay on track to complete the course
e  Proven innovator of art curriculum development successfully and on time
e  Experience in synchronous/live and asynchronous e  Provide synchronous/live and asynchronous online art instruction
online art instruction e  Create high quality teaching videos to provide asynchronous supplemental instruction
e  Ability to handle multiple tasks at once in an effective e  Develop and implement instructional programs in Employee’s areas of expertise in accordance
manner with the Educational Program established by the Director of the Arts
e Passionate educator with a strong desire to connect e  Create and deliver exceptional online delivery of art instruction utilizing tools such as Google
with students ) ) Docs, website development, Zoom, Camtasia, and other relevant industry tools
e Very strong customer service skills and strong e  Grade Daily Assignments and Tests and approve final grades
communicator ] ) ) ) o e  Create a learning environment that is welcoming, supportive, and flexible enough to meet
o  Must be highly creative with a Pioneering spirit individual student needs
® Wo_rks _well wit.h_a feam ) e  To be informed of all policies and procedures
e  Maintain a positive "‘cax} do” e}ttltude e Apply approved techniques for the ongoing assessment of learning
¢ Has strong communication skills, both verbally and e  Anpleasant personality and positive attitude toward working with administration, staff, and
written o community members. Evidence of ability to establish working relationships that result in
¢ Ispoised, punctual and enthusiastic increased efficiency and effectiveness
e Isexceptionally organized and self-motivated, able to e Must honor written Board Policies and Administrative Regulations
manage 'complex tasks and assignments ) e  Must be able to work from a designated Learning Lab as scheduled
e Have mindset that every student is different and their e  Must be able to stand for a minimum of 30 minutes at a time
education should be personalized to them. No student e  Must be able to lift 251bs
will slip through the cracks e Must be able to move throughout the Learning Lab
e  Has attention to detail, and a desire to do things well e Must be able to sit in chair for long intervals
e  Can manage stressful situations and respond quickly
and creatively to meet the needs
e  Has strong “people skills” and is able to coordinate Expected Year One:
volunteers and others to get things done to meet the 2 sections of MS Digital Art
deadline . 2 sections of HS Digital Art
o  Build a village around students and families 2 sections of HS Drawing & Painting
Expected Year Two:
2 sections of MS Digital Art
2 sections of HS Digital Art
2 sections of HS Drawing & Painting
2 sections of HS Ceramics

Interested Candidates Should Apply: Internal Candidates will have full consideration and must send a written letter of intent and why you can make a difference in this position
to the Executive Director of Business/HR at browne@miprepschool.org. External candidates should upload a letter of interest, resume, transcripts, teaching certificate and any
supporting documentation to the Executive Director of Business/HR at browne@miprepschool.org. The position will remain posted until filled.
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Reimagine Education, LLC is an Equal Opportunity Employer. The position is subject to Reimagine Education, LLC policy, rules, and regulations. As Equal
Opportunity/Affirmative Action Employer, It is the policy of the Michigan International Prep School and Reimagine Education, LLC that no person shall on the basis of race,
religion, color, national origin, sex, age or disability be excluded from participation and be denied the benefits, or be subjected to discrimination under program or activity and in
employment, further Reimagine Education, LLC strictly adheres to the provision of Title VI of the Civil Rights Acts of 1964, Title LX of the Education Amendments of 1972, Section
504 of the Rehabilitation Act of 1973 and all Michigan Department of Education policies and regulations prohibiting discrimination.



